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Introduction to Title Vi

As we know, the civil rights movement
didWt eod with Dr. Martin Luther King1s9
have a dreanYtspeech. With the passage
of the Civil Rights Act in I 964 we took a
huge step further n the realization of Dr.
King’s dream Title VI of this ground
breakng law prohibited discrimination on
the basis of Race,, Color, and NatnaI
Origin in programs or activities that receive
Federal nanciaI assistance This means
that State and Local governments that
recekve Federal funds cannot exclude
participahoii in their activities and
programs or discrminate in how the
actvites or programs are perform. ed on
the basis of Race, ‘Color, or National
Origin.

Since I 64 its passage the Civil Rights Act has been amended many times. Thee
amendments not onty advanced the protections afforded by the origrnal act, but also
spurred the creation of other laws to protect our cM! rights such as the Ae
Discrimination Act the Americans with Disablrties Act, the Equal Pay Act the Genetc
Information NondiscriminatLon Act just to name a few. These laws have ted to the
passage of numerous Federal Regulations and Polictes and the signing of several
Executive Orders

With the passage and... mpIementation of all these laws, regulations, and orders.. we
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have not been given any more rights than what we ever had rather we are attempting
to protect our rights as civil human beings from any future encroachment. In short,
these laws protect against discriniination on the basis of Race, Color, National Origin,
Handicap or Disability, Sex or Gender, Age, Income or Minority status

ADOT&PF considers civil rights extreme’y important. The CMI Rights Office (CR0)
encourages peopte to observe the Power Point training opportunities avaabLe on the
Civil Rights website. These trainings are dedicated to introducing Title V as well as
different programs that the CR0 has available.

For any questions, comments or concerns feel free to contact the Civil Rights Office
at (901) 269—0851 or ‘jithin Alaska 18OO-77O-6236..

For more information on Title Vi please visit, http:lldot.ataskaqov/cvlrtsItitlevishtm[

2015 DBE & Subcontractors’ Conference

On behalf of the Alaska Department of Transportation & ‘Public Facilities
(ADOT&PF) Civil Rights Office (CR0), we would like to thank everyone who
participated in the 12th Annual DBE & Subcontiactors Conference. We apprec.1ate the
efforts that were put forth into making this event successful and informative to
everyone who attended We look forvard to collaborating with everyone next year to
make this conference successful again.

The 12th Annual OBE & Subcontractors’ Conference was held March 5-6 at the
Crowne Plaza, Anchorage and was also available live stream at www.dbealaska.com
for those who could not attend in-person. The above website is an excellent tool to
keep informed about future conferences the Civil Rights Office will be hosting.

‘- -

The theme that was used for this years
DBE and Subcontractois’ Conference was
‘Tools in the Toolbox This theme was
comprised of several mini- -

series/workshops intended for OREs,
Small Business Enterprises (SBEs) and
pOtential new businesses wanting to learn
innovative businesses
strategies while prodiving them the
necessary tools for operating a successful
tusiness in Alaska In addition to the mini-
series the CR0 composed several panels to address; networking business growth,
successful bids and doing business ‘with ADOT&PR The panels consisted of
members of the Alaska Unified Cerfication program, several of Alaskatsprime
contractors and ADOT&PF statewide Ieadership

The guest speers for this years conference inckided; Lieutenant Governor Mallott,
‘Warren Whitlock (FHVA) Ron Hadderi and Erica Wynn (IAunicipality of Anchorage)
Rob Valker (Alaska Railroad), JavIer Robinson (Ted Stevens Airport) Paul Johnson



(Hkghliner Consulting), Gary Bushor (PTAC), Warren Petrasek (DOLWD), Doug Vard
(Vigor Marines), Jason Davis (Turnagain Marine Construction), James Potts RE
(CH2MHiLL), Aaron Christie R E. (DOWL), Anton Johansen RE. (Great Northwest),
Michael v1Ier (Gianite Construction), Rod Rodriguez (Codfoot Envronmenta),
Alyssa Rodngues (DOLWD), Kimberly Gray (AGC), Carolyn Pratt (PTAC), Becky
Beck (MBDA), Greg Kolean (Native PTAC), Barbie Tanner P E (DOT), Ma Siroky
(DOT), Joel St. Aubin RE. (DOT), Chuck Correa RE. (DOT), Chare Deriirger RE.
(DOT), Steve Saboundjan RE. (DOT) and the CR0 program managers.

For the conference presentations, see below

An Alaskan Economic Update
Ready. set. aol 30 Seconds to Success
Business Intelligence & Knowledge ManaQement

For any questons regarding the DGE & Suontractor& Conference please contact
Matt deLaBruere 9O7269O85O or mattdelabruere2aLaskagov.

2015 AItska Cozistmcttion Career Day (Palmer)

The Department of Transportation & PF Civd Rights Office will be hosting Alaska
Construction Career Day (ACCD) on April 22, 2015 at the Palmer Fair Grounds;: set
up for the event wll take prace on April 21 . ACCD is an opportunity for high school
aged students bo are preparg to graduate and may be interested n pursuing a
career in the trades The Civil Rights Office is seekiri.. g volunteers and donations or
this event, Please click here for the donaton form.

If you have any questions about Alaska Construction Career Day, please contact Mati
deLaBruere at 907-269M850 or rnatdelabruerecaiaskagov or learn more about the
program by visitn.g, wwwal.askaconstructioncareerdaysorq or click here to view the
ACCD flyer.

Setting the OvertlI DBE Goal

An important aspect of the State of AEaskas OBE Program., but also one that many
readers are unfamiliar with, is the overall DBE goal This is an mporant topic, and
one that every contractor should be farriihar wth because it drectiy affects every DBE
and noriDBE contractor vo interds to bid on federal funded DOT projects We will
begin by providing some backgound information about the overall goal, ari conclude
vith the FFY2OI5-2017 proposed overatl goal and program updates.

49 CFR Part 26 (the federal regulation detailing the rules for imp’ementing the DBE
Program) requires that an overall DBE goal be set every three years that reflects the
level of DBE participation that could be expected absent the effects of thscrmination,
and expressed as a percentage of federal funds received from each funding mode
(FHWA, FAA, FTA). The regulations set out a two-step process for setting the overall
goal, but for all intents and purposes,, there are actually three steps.. The first step s to
establish the avaitability of DBEs relative to all firms ready, willing, and able to peorm
work on USDOT- assksted contracts. The second step requires that the federal funds
recipient (in our case, ADOT&PF) examine all available evidence in its jurisdktion to
identify any adjustments that need to be made to the figure derived in step one in



order to accurately reTLet me level 01 UhIh partcipation tnat couici be expected atsent
the effects of discrimination. ‘Step 3 of the process for setting the overall DRE goat s
to establish what portion of the DBE goal will be met by race-conscious (e g. required
DBE goals on individual projects) means. and ‘hat portion wiU be met through race-
neutral means. These steps must be followed in order to arrive at a DRE goal for each
individua’ funding mode.

For FFY2OI 5-201 7, the proposed overall DBE goal for FRWA-assisted contracts is
846%, to be met through entirey race-neutral means. The methodology for how this
goal was established is available on the Civil Rights Offce website
(http:hw,wdot.state ak.us/cvlrtsiindexshtml), and is open for public comment until
the close of business on March 1 0, 201 5. If approved by FHWA, the most noticeable
change from a program implementation perspective is that the proposed goal does not
include a race-conscious component. In practice, this means that FHWA-contract
goals would riot exceed ftOO%, and therefore, all DRE parlicipation on FHWA
assisted contracts woutd be considered race-neutral. It is impoitant to note that in the
absence of a race-conscious component of the overall DBE goal, additional race-
neutral efforts wLlI be rolling out to help facilitate DBE participation For more
information on race-neutral measures and available resources, please contact the
Civil Rights Office.

Additional information regarding the proposed goals for FAA- and FTA-assisted
contracts will be cornmLlnicated when available. Please direct any questions regarding
the DBE goal methodology to:

Adam Marks
Research Analyst LI
Alaska DOT&PF Civil Rights Office
AdamrnarksaIaskaqov
O7-269-O846

Women and Minority List Update

The Civl Rights Office (CR0) is updating the Women and Minority Organizatio.n List
which s available on our website The list is pnmanly used by prime contractors and
subcontractors as an outreach mechanism in order to promote, encourage, hire and
refer women or minorities in the construction wor1orce.

Furthermore, the list is for general trade jobs opportunities such as truck drivers,
laborers, pile drivers, laborers, flaggers grade checkers, carpenters power equipment
operators (dozer, loader, roller, motor grader, backhoe, and crane) shpyard woikers
(boilermakers, machinist, firewatch, metal fabricators. and etc)

[Iyou are on the list and wouLd like to update your information or would like to be
added, please contact Sarah Starzec at 907-269-0845 or e-mail
sarahstaecca1askaqov

The Women arid Minority List is found at:
http //www dot state ak uslcvlrts/forms shtml
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Civil Rights Office New Employees and Promotions

Megan Sawtefle

Megan Sawielle is the Pdministrative
Officer for the CR0. Her background
involves four years working for
DOT&PF, as well as five years as an
Air Force cMlian. She holds two
degrees in business: an Associates
in Business Administration and
Management and a Bacheiors in
Sma11 Business Management and
Entrepreneurship. Growing up
military, she experienced diversy
and acceptance of various cultures
at an early age, which lead her to
being excited as part of the CR0

team. She enjoys meeting new people and creating memories from new experiences,
especially re’ated to ar and music.

Matt deLaBruere

tAatt deLaBruere is the new Support Services
Specialist for the CR0.
He moved to Anchorage in January from
Juneau wheie he worked for the Department
of Education for the pasto years. Mall
enjoys a viide variety of outdoor activities
including, fishing hunting, campng hiking,
cross country skiing, and f the weather were
warmer in Alaska, he woud surf and snorkel
too Mall attended Nofthern Arizona University
in Flagstaff AZ for his first year of college.
Mall moved to Melbourne, Australia to attend
La Trobe University and graduated with a
Bachelor of International Development. While
lMng in Australia, iatt fell in love with the
sport of Australian Rules football. He played
Aussie Rules football at La Trobe University
for four years. Mall is a food fanaticand enjoys
a wide variety of dishes his favorite food is
sushi and his favorite dessert is tiramisu. Mall
is also an avid home brewer he brews
homemade hard apple cider and he would like
to participate in several homebrew festivals.
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